
RATING ELIGIBLE FY17 QUOTAS FY17 OPP FY16 QUOTAS FY16 OPP

ABE 162 21 12.96% 34 20.86%
ABF 108 19 17.59% 22 21.78%
ABH 235 42 17.87% 43 20.38%
AC 207 32 15.46% 29 14.50%
AD 439 94 21.41% 90 21.38%
AE 291 63 21.65% 55 20.07%
AG 87 19 21.84% 23 25.84%
AM 528 112 21.21% 82 15.71%

AME 112 17 15.18% 17 16.04%
AO 476 71 14.92% 94 20.00%
AS 122 17 13.93% 15 13.16%
AT 506 104 20.55% 122 23.46%

AWF 73 11 15.07% 16 19.51%
AWO 144 17 11.81% 18 12.33%
AWR 68 12 17.65% 23 34.85%
AWS 113 24 21.24% 15 14.42%
AWV 60 4 6.67% 19 26.76%

AZ 186 40 21.51% 39 22.41%
BM 293 100 34.13% 100 34.84%
BU 131 27 20.61% 27 17.20%
CE 86 8 9.30% 14 15.73%
CM 115 21 18.26% 11 8.53%

CS GRP1 62 14 22.58% 27 42.86%
CS GRP2 432 78 18.06% 86 20.87%
CTI GRP1 112 9 8.04% 11 9.32%
CTI GRP2 50 8 16.00% 5 8.93%
CTI GRP3 17 2 11.76% 12 48.00%
CTI GRP4 33 12 36.36% 1 4.55%

CTM 99 7 7.07% 9 10.34%
CTN 122 34 27.87% 36 34.62%
CTR 353 55 15.58% 57 17.07%
CTT 242 47 19.42% 55 22.63%
DC 213 46 21.60% 58 30.85%
EA 21 7 33.33% 5 20.83%
EM 241 52 21.58% 68 29.69%

EMN GRP1 212 30 14.15% 33 17.46%
EMN GRP2 97 18 18.56% 8 11.11%

EN 250 48 19.20% 71 26.59%
EO 101 15 14.85% 8 8.25%

EOD 78 78 100.00% 50 60.24%
ET 470 73 15.53% 98 22.37%

ETN GRP1 122 37 30.33% 28 30.11%
ETN GRP2 87 34 39.08% 23 35.94%

ETR 111 31 27.93% 46 37.10%
ETV 100 51 51.00% 64 55.17%
FC 282 75 26.60% 123 43.93%

FC Aegis 240 53 22.08% 61 24.50%
FT 69 25 36.23% 33 40.24%

GM 313 95 30.35% 95 32.99%
GSE 48 40 83.33% 47 81.03%
GSM 132 48 36.36% 53 51.46%
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HM 1498 249 16.62% 235 16.45%
HT 205 25 12.20% 22 11.46%
IC 165 11 6.67% 11 6.79%
IS 289 60 20.76% 75 25.08%
IT 961 180 18.73% 234 25.71%

ITS 40 18 45.00% 20 46.51%
LN 79 18 22.78% 14 16.28%

LS GRP1 23 15 65.22% 24 100.00%
LS GRP2 564 130 23.05% 150 26.60%

MA 544 178 32.72% 135 27.49%
MC 96 21 21.88% 21 21.43%
MM 433 82 18.94% 86 23.31%

MMA 166 35 21.08% 40 25.64%
MMN GRP1 390 41 10.51% 45 12.89%
MMN GRP2 254 48 18.90% 36 15.65%

MMW 51 17 33.33% 30 52.63%
MN 65 9 13.85% 24 40.68%
MR 65 13 20.00% 7 11.67%
MT 90 22 24.44% 29 29.59%

MU GRP1 53 5 9.43% 8 14.04%
MU GRP2 42 3 7.14% 6 15.79%

NC 179 36 20.11% 25 13.37%
NCR 107 43 40.19% 29 34.12%
ND 146 34 23.29% 25 17.12%
OS 412 80 19.42% 122 29.90%
PR 140 22 15.71% 16 11.43%
PS 227 38 16.74% 77 33.92%

QM 120 47 39.17% 52 37.68%
RP 67 9 13.43% 10 17.54%
SB 102 15 14.71% 19 17.27%
SH 120 12 10.00% 18 15.00%
SO 289 75 25.95% 96 32.00%

STG 195 48 24.62% 59 31.72%
STS 179 31 17.32% 34 16.75%
SW 55 17 30.91% 11 20.00%
UT 70 4 5.71% 14 17.95%

YN GRP1 36 16 44.44% 20 48.78%
YN GRP2 376 82 21.81% 113 29.50%

TOTAL 18144 3786 20.87% 4171 23.65%

3. Opportunity = Percentage of the rating's quota to the eligibles.  100% opportunity indicates that the Selection 

Board may select all selection board eligible candidates.  However, the board is not bound to fill all quotas.

2. Quota = Vacancy driven advancement quotas, derived with community health considerations.

1. Board Eligible = Population of test taking Sailors (approximately top 60% of test takers), and those on an IA 

waiver, who have become selection board eligible for Chief Petty Officer.

Notes:


